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d) providing fair and reasonable constructive feedback or evaluation;  

e) assigning additional work;  

f) voicing minor differences of opinion; and  
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https://www.ohrc.on.ca/en/ontario-human-rights-code
https://www.ohrc.on.ca/en/ontario-human-rights-code
https://www.ontario.ca/laws/statute/90o01
https://www.bing.com/ck/a?!&&p=6cd90b88eb569c5cJmltdHM9MTY3NTEyMzIwMCZpZ3VpZD0xZjgyZDAwMS1kOTFhLTZkZWMtMmQ0NS1jMWZhZDgzMDZjMDMmaW5zaWQ9NTE4Mw&ptn=3&hsh=3&fclid=1f82d001-d91a-6dec-2d45-c1fad8306c03&psq=occupational+health+and+safety+act&u=a1aHR0cHM6Ly93d3cub250YXJpby5jYS9wYWdlL29jY3VwYXRpb25hbC1oZWFsdGgtYW5kLXNhZmV0eS1hY3Qtb2hzYQ&ntb=1
https://www.canlii.org/en/on/laws/stat/so-2017-c-15/latest/so-2017-c-15.html
https://www.canlii.org/en/on/laws/stat/so-2017-c-15/latest/so-2017-c-15.html
https://www.canlii.org/en/on/laws/stat/so-2017-c-15/latest/so-2017-c-15.html
https://www.canlii.org/en/on/laws/stat/so-2017-c-15/latest/so-2017-c-15.html

