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SUBJECT Sexual Violence and Sexual Harassment Procedure

between the ages of 12 and 16. Twelve- and 13-year-olds can consent to have sex with other
youth who are less than 2 years older than themselves. Youth who are 14 and 15 years old
may consent to sexual involvement that is mutual with a person who is less than 5 years
older. Youths 16 and 17 years old may legally consent to sexual acts with someone who is
not in a position of trust or authority.

Coercion:

In the context of sexual violence, coercion is unreasonable and persistent pressure for
sexual activity. Coercion is the use of emotional manipulation, blackmail, threats to family or
friends, or the promise of rewards or special treatment, to persuade someone to do
something they do not wish to do, such as being sexual or performing particular sexual acts.

Drug -facilitated sexual assault :

The use of alcohol and/or drugs (prescription or non- prescription) by a perpetrator to
control, overpower or subdue a victim for purposes of sexual assault.

Stalking :

A form of criminal harassment prohibited by the
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SUBJECT Sexual Violence and Sexual Harassment Procedure

2.3.Unsubstantiated or Vexatious Complaints

If a person, in good faith, discloses or files a sexual violence/harassment complaint
that is not supported by evidence gathered during an investigation, that complaint will
be dismissed.

Disclosures or complaints that are found following investigation to be frivolous, vexatious
or bad faith complaints, that is, made to purposely annoy, embarrass or harm the
respondent, may result in sanctions and/or discipline against the complainant.

3. Confidentiality

Confidentiality is particularly important to those who have disclosed sexual
violence/harassment. Subject to the provisions of the Freedom of Information and
Protection of Privacy Act
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4. Cross References to Other Policies and/or Legal Requirements

�x Academic and Support Staff Collective Agreements

�x Terms and Conditions of Employment for Administrative Staff

�x Respectful College Community Policy

�x Discipline Policy and Procedure

�x Student Code of Conduct

�x Occupational Health and Safety Act

�x Criminal Code of Canada

�x Freedom of Information and Protection of Privacy Act

�x Ontario Human Rights Code


